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WILS SEXUAL HARASSMENT POLICY

Approved 2004
Updated & Approved 04/10/2016
I. Policy Statement

WILS is committed to providing a discrimination free environment at every WILS function, including, but not limited to, Leadership Seminars, Alumni Events, fundraising events, Board of Director meetings, and committee meetings.  In keeping with this commitment, WILS will not tolerate harassment of WILS seminar participants, Alumni, Volunteers, or Staff by anyone, including seminar participants, Alumni, Volunteers, and Staff.

II. Definition

A. For purposes of all WILS activities and programs, sexual harassment is defined as unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual nature where:

1. Submission to such conduct is made either explicitly or implicitly a condition to participate in any WILS activity or programs; or

2. Submission to or rejection of such conduct is used as a basis for decisions affecting whether particular individuals will participate in any WILS activities or programs; or

3. Such conduct has the effect of creating a hostile environment, which may tend to interfere with any participant’s participation in and receipt of the intended benefit of any WILS activities or programs.

B. For purposes of the foregoing definition, the term “participants(s)” shall include students applying for and/or attending any WILS activities or programs, and all adult volunteers who apply for and/or attend any WILS activates or programs or who have or seek an ongoing participation in any organization affiliated with WILS by name.

C. For purposes of this policy, the phrase “verbal or physical conduct of a sexual nature” includes:

1. Verbal conduct, including epithets, derogatory comments, or slurs, and

2. Physical conduct, including assaults, impeding or blocking movements, or physical interference with normal activities in the context of any WILS activities and programs, and

3. Visual harassment, such as derogatory posters, cartoons, or drawings.

III. Reporting Procedure

WILS asks that a report be made whenever a WILS participant feels he or she has experienced sexual harassment as defined in this policy, or whenever an individual believes she or he has witnessed sexual harassment of another individual.  The report shall be made to the responsible adult at the event or to his or her assistant.  The report can be made orally or in writing and should contain all the pertinent information.

When the responsible adult or the assistant receives a report, that person is responsible for:

1. Conducting the investigation as set forth in Section IV, below.

2. Determining the appropriate remedies as set forth in Section V, below, if the behavior is determined to be harassment, and

3. Creating a written report, which contains all pertinent information, and sending a copy of this report to the WILS Board of Directors.

IV. Investigation

The allegations of sexual harassment should be investigated in a prompt, thorough, and objective fashion assuring the most confidentiality possible.  In order to respect the integrity and maintain the confidentiality of the complaining party, the investigation should be done by one or two individuals.  The investigation should consist of an interview with the complaining party, the alleged harasser, any witnesses to the conduct, and any other person who may possibly have information.

V. Remedies

Remedies of sexual harassment shall be designed to ensure that the harassment is effectively eliminated.  Sanctions will be appropriate to the seriousness of the conduct and may include:

· Putting an immediate stop to any activity which qualifies as sexual harassment;

· Limiting contact between the victim and the harasser;

· Apologies from the harasser to the victim;

· Requesting the harasser to leave the WILS event; or

· Terminating the harasser’s involvement in WILS permanently.
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